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The Nigerian Society of Engineers 
                                                                   PORT HARCOURT BRANCH 

Engr. Mrs. Idaeresoari Harriet Ateke, 
MNSE, is an Executive Committee mem-
ber of the Nigerian Society of Engineers 
Port Harcourt Branch. 
 

E-Newsletter: Madam, do you think  it is 
convenient for women to practice engineer-
ing? 
 

Harriet: Yes, it is convenient for  women 
to practice engineering.  Women are as in-
telligent as men, they have good sense of 
reasoning and can add their God given nat-
ural gift of patience to achieve greatness in 
technology and Engineering fields just like their male counter-
part. It is a proven fact that “What a man can do, a woman also do 
mostly in the area of learning and development. Many women are 
now in the field of engineering and practicing and contributing to 
national development in all fields of engineering.  
 

E-Newsletter: Are there challenges in women practicing the en-
gineering profession and if there are, how can they be resolved? 
 

Harriet: It is a fact that till today, the engineer ing field is still 
dominated by the males and even the management is also domi-
nated by the males. This therefore means that women engineers 
are not at advanced levels to make changes that will positively 
improve other female engineers. “He who had the bite will tell 
better how it tastes”. Until we have women engineers in top man-
agerial positions that can take critical decisions in the executive 
cadre, this challenge will continue to linger.  

Inflexibility with work structure (Work Culture): Women engi-
neers need flexible work structure that can consider them as 
mothers.  Due consideration should be given to women engineers. 
If a female civil engineer is expecting, of course she will not want 
to climb structures for inspection while pregnant (although this 
depends on a lot of other factors). 
Lack of Role Models/Mentors: Most female engineers lack role 
models or a mentor even after acquiring the engineering certifi-
cate. There is constant need for experienced women in engineer-
ing to be looked upon for advise and guidelines. It is very im-
portant for a more experienced employee to show the young 
women every need and directions to promote and attain accom-
plishments while working. This lead to women engineers leaving 
their profession for other jobs because of child bearing and taking 
care of young ones. 
Gender differences: Women engineers often work with more 
male engineers at the workplaces, they are not generally accepted 
as part of the workforce. Sometimes women are faced with subtle 
and intentional exclusion, sexual harassment, and discrimination 
in hiring and pay. Women engineers are less likely to be promot-
ed than their male colleagues because of gender differences. 
Women and men have different interaction ways and it is natural-
ly for women engineers to feel different within the men dominat-
ed environment than if they are in a female dominated workplace. 
 

E-Newsletter: Thank you madam. 

Interview with Engr. Mrs. Idaeresoari Harriet Ateke, MNSE 

Harriet I. Ateke 

  
The Executive Committee 
of the Nigerian Society of 
Engineers Port Harcourt 
Branch led by the Branch 
Chairman Engr. Emmanu-
el Idoniboye, MNSE 
(front row 3rd from left) 
paid a birthday visit to 
Engr. Fyne Chima Ogolo, 
FNSE (front row 4th from 
left, Past Chairman of the 
Nigerian Society of Engi-
neers Port Harcourt 
Branch) in his residence. 
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NOTICE! NOTICE!! NOTICE!!! 
All members of NSE Port Harcourt Branch should pay their Annual Branch Dues of N5000 for Corporate Members and  N7,500 for Fellows to UBA Account No. 
1000183629 (Port Harcourt Main Branch). Also pay National Annual Subscription of N9,000.00 for  Corporate Members & N11,500 for   Fellows directly to First 
Bank  Account No. 2020502052 & forward all tellers to the secretar iat for  reconciliation.  All payments should be made into the bank accounts.  

                                                                     POINT ENGINEERING LIMITED 
An independent and wholly (100%) Nigerian engineering consultancy company with a strong commitment to proving a POINT for indigenous participation in the 
Nigerian Oil & Gas and Petrochemical Sector by providing complete; quality assured engineering design, project management and related consultancy services 
capable of satisfying the most stringent requirements of our clients wherever it is required using the best available technical skills. 

The Nigerian Society of Engineers Port Harcourt Branch seminar on “Professional Paths for Young Engineers” held on 
Tuesday 8th March 2016 at the Branch secretariat. The seminar presentation was done by Engr Sir Innocent Akuvue, FNSE 

To Register, kindly contact: 
Engr. Promise Jumbo, MNSE—08037961001 
Mr. Sylvester—08038687923 
 
E-mail: admin@nseph.org , promopj@yahoo.com  
Payment for the workshop should be made into: 
United Bank for Africa PLC 
Account Number: 1000183629 
Account Name: NSE Por t Harcour t Branch  

The Nigerian Society of Engineers  
Port Harcourt Branch 

General Meeting/Technical Evening  
Date: Thursday, 31st March 2016 

Time: 5:00pm 

Venue: Engr . Ishmael A. Banigo secretar iat, Water  
Works Yard, #3 Bernard Carr Street, Port Harcourt. 

Presentation Topic: Impact of Climate Change on Trans-
portation Infrastructure in Nigeria: A Case Study of Rivers 
State by Engr. George Senibo, MNSE   


